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Van dé viéc 1am cho sinh vién méi ra truong dang tro thanh mot cha dé gay nhiéu chd y cia du luan, dic biét
khi lwong sinh vién ra trudng khong dap tmg duoc yéu cau cia doanh nghiép tuyén dung ngay cang nhiéu.
Nguyén nhan cua tinh trang trén dugc cho 14 tir phia cac trudng dai hoc véi chuong trinh day hoc 16i thoi,
phuong phap giang day lac hau va nhitng han ché vé kha ning ctia cc trudng trong viéc trang bi cho sinh vién
nhiing k¥ nang thi truong lao dong doi hoi. Tuy nhién két qua nghién ctu cia ching t6i trong linh virc nay tim
ra nhirng nguyén nhan khoéng chi don gian nhu vay.

Nghién ctru da chi ra nhiéu yéu t6 tdc dong thuong it dwoc d& cap toi trong cac nghién ctru trude do. Cu thé, do
la sy phét trién con thap, chua dong bo va hoan thién cua ca hé thong gido duc va nén kinh té dat nudc; hoc
sinh, sinh vién van duoc truyén thu kién thic mot cach thu dong, trong khi d6 qué trinh tuyén dung van con
nhiéu bat cap, dic biét Ia van nan tiéu cuc trong tuyén dung nhan su. Hon nita, thi quen bé me ¢ tiéng noi
quyét dinh trong cac van dé cua con céi hay viéc giit sy dién ca nhan va gia dinh, ciing véi tac dong cua cac tin
ddn nhiéu chiéu trong nén vin hoa cong ddng cua ngudi Viét déu it nhiéu tac dong téi cach cac sinh vién khi ra
trudng tiép can thi truong lao dong. Hon luc nao hét, nha truedng, doanh nghiép, sinh vién va cac tac nhan lién
d6i khac nhu gia dinh hay cac nha lam chinh sach gido duc can phai cing nhau nhan dién dwoc nhitng thay doi
nhanh chéng cia xa hoi. Ho ciing can duoc tao diéu kién va co ché dé hop tac, dé hiéu tét hon vé nhau va vé
nhiing ton tai can théo g, tir d6 xay dung céc giai phap hitu hiéu va kha thi nang cao chat lugng ngudn nhan
lyc chat luong cao dugc dao tao tir cac truong dai hoc.

Graduate employability has become a highly topical and contested issue in Vietnam. Many employers report
that university students are not suitably prepared for work, and universities are often criticised for their poor
commitment to developing student employability assets. Much of the criticism identifies the causes to be an
outdated higher education curriculum coupled with too much reliance on traditional teaching approaches, and a
general poor capacity of universities to support students to develop the skills that the market requires. This
study challenges this ‘common sense’ (Gramsci, 1999) criticism that places the responsibility of student
transition to the employment market squarely on the shoulders of universities. By analysing qualitative data,
that includes the voices of students, recent graduates and employers, on issues related to employability, this
study locates the criticisms of the Vietnamese higher education system within the wider social and cultural
contexts related to the difficulties of student transition. It adopts Hillage and Pollard’s (1998) employability
conceptual framework where the interplay between student employability assets, the ways students translate or
deploy their university achievements in employment (Knight & York, 2004) and the internal and external
contexts under which students seek work (Beckett & Mulcahy, 2006), interact to contribute a complex picture
of employability.

The findings of this study reveal that enhancing graduate employability in Vietnam involves many factors that
are often underplayed in the general literature. In the Vietnamese context, both the education system and the
economy remain relatively underdeveloped; students are schooled to be passive learners and workers; and
corrupt employment practices remain rife. Moreover, Confucian cultural features of face saving, hierarchical
order in decision making, and the role of rumour and hearsay in a collectivist culture each play an important
part in the different ways university graduates negotiate their transition to employment. The study suggests that
universities, students, employers and other related stakeholders (including students’ families, government and
educational policy makers) all need to acknowledge the rapid changes taking place in Viethamese society. In
order to enhance the development of graduate employability in Vietnam, these sectors of society need
opportunities to collaborate so that a mutual understanding of the problem is arrived at and feasible solutions
are developed and implemented.
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