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Chuyén d6i méi truong ludn di kém cing cac khé khin, qua trinh chuyén doi tir méi truong dai hoc sang moi
truong lam viéc ciing khong phai 1a ngoai 1&. B4i vai sinh vién Viet Nam, qua trinh chuyén d6i nay duong nhu
tré nén kho khin hon béi ¢6 qua nhiéu yéu t chi phéi vao hanh trinh nhimg ngudi tré ndy md mam trén con
duong tim viéc. Nhiéu sinh vién khdng c6 su tu tin can thiét dé dbi dau véi nhitng khé khan trong budc ngoat
duogc cho la rit quan trong ciia cude doi nay. Su thiéu ty tin khdng chi téi tir suy nghi vé hanh trang kién thic
va k¥ ning thiéu hut, kho dap (ng yéu cau caa nha tuyén dung. Bai viét ndy con chi ra duoc cac yéu té lién
quan khéc va kéu goi sy quan tdm nhiéu hon nita dé nhan biét va khic phuc sy can thiép cua cac yéu té vin
hoa va xa hoi thuong it duoc dé cap toi nhu sy tac dong cua cac tin don, anh huéng cua cac thdng tin tiéu cuc
trong tuyén dung hay niém tin vao van ménh, sy may man hay rai ro. Nhiing yéu té mang dam tinh vin hoa va
dic thi vé mie do phat trién cua xa hoi nay di tac dong khdng nho téi qua trinh cac cir nhan tim cho minh con
duong ra nhap thi truong lao dong.

Transition is normally hard (Van Geert, 1994) and the transition from university to work is not an exception. In
the case of Vietnamese university students, this transition seems tobe harder since there are many factors
involved in the process of graduates seeking jobs. Graduates often appear to have low esteem and a lack of
confidence in how to confront problems encountered in this significant transition. It has been suggested that
this results from a profound sense of unpreparedness with many graduates reporting that they lack the
necessary knowledge and skills required by the labour market and the demanding requirements of employers
(Pham Thi Huyen, 2008). However, in this article | forward the argument that impractical knowledge and
irrelevant skills are only part of the problem. There is also an urgent need to address the hidden social and
cultural features, to count the uncounted factors, which importantly contribute to the confusion and low esteem
of university graduates. This article outlines some of these elements and influences by reporting on a recent
qualitative study where the voice of university students and graduates were privileged, particularly in relation
to their perspectives on the highly problematic issue of graduate employability in Vietnam. Preliminary results
suggest that apart from the need to strengthen professional knowledge and skills, surprisingly, rumours,
corruption and the belief in luck appear to be particularly highly valued and were commonly cited as
significant features that affect students’ confidence in pursuing a career after graduation.
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